
 

309.3  DOMESTIC VIOLENCE 
 
Domestic violence pursuant to New Jersey statutes is defined as one or more offenses, such as physical 
harm, bodily injury, assault or the infliction of fear of imminent physical harm, bodily injury or assault or the 
infliction of fear of imminent physical harm, bodily injury or assault between family members, household 
members, residents sharing living space or dating relationships (See Policy 309.1). Community members will 
be held accountable for actions involving any violations of the domestic violence statutes.  
 
Warren County Community College will not tolerate domestic violence including harassment of any employee 
or student while on our campuses and other facilities. This includes physical, verbal and non-verbal threats, 
threatening behavior, related actions against WCCC employees, students, visitors, guests or other individuals 
by anyone on WCCC property that may result in physical or emotional injury or otherwise place one’s safety 
and productivity at risk.  
 
Any employee or student who threatens, harasses or abuses someone at the institution or uses college 
resources such as work time, workplace phones, fax machines, mail, email or other means to threaten, 
harass, or abuse someone may be subject to disciplinary action which may include dismissal and/or 
expulsion. Disciplinary action may also be taken against students or employees who are arrested, convicted 
or issued a permanent injunction as a result of domestic violence when such action has a direct connection 
to the student’s performance or the employee’s duties at the College.  
 
Emergency Circumstances 
 
The safety of individuals on campus is essential.  Should a student or employee believe that there is an 
immediate threat, s/he should call the local 9-1-1 operator and report an emergency situation.  To contact 
emergency from an internal college phone, the user should dial 9-1-1.  There are emergency phones in the 
Washington Campus parking lot that connect directly with the WCCC Security staff.  Should an individual use 
one of these phones, the WCCC Security Staff shall contact the local police and report any emergency. 
 
Restraining Orders  
 
Individuals who apply for or obtain a protective or restraining order that lists Warren County Community 
College campuses or other facilities as protected areas, should provide the Campus Safety Department with 
a copy of the related petition and declarations and/or the temporary or permanent protective or restraining 
order.  The College shall accommodate the terms of the protective or the restraining order. 
 
Reporting and Confidentiality 
 
Domestic violence victims, as well as perpetrators are encouraged to report their situation and ask for 
assistance.  Any employee or student having knowledge of abuse from a victim or perpetrator should 
immediately report the matter to the Director of Human Resources/Title IX Coordinator.  If this individual is 
not available, the employee or contractor should report the matter to a College Executive or the Public Safety 
Coordinator.  That individual will gather the initial information and refer the matter to the Director of Human 
Resources/Title IX Coordinator for further investigation.  The matter will be investigated and adjudicated in 
accordance with the College’s policies and procedures. 
 



 

The College will provide resource and referral information. Work schedule or academic schedule adjustments 
or leave may also be provided if necessary for assistance with domestic violence situations. WCCC shall 
make available information and programs to students and employees for the awareness on issues of 
domestic violence. 
 
All reports of domestic violence will be treated with confidentiality and respect for the privacy of the reporting 
individual(s). There will be no reprisals taken against an employee or student solely for being a victim of 
domestic violence or reporting such an incident to a College official. 
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