Affirmative Action and Compliance Statement

[bookmark: _GoBack]Warren County Community College is firmly committed to a policy of Equal Opportunity and Affirmative Action, and will implement this policy to assure that the benefits, services, activities, programs and employment opportunities offered at the institution are available to all persons regardless of race, creed, religion, ancestry, national origin, nationality, age, sex, affectional or sexual orientation, marital/civil union or veteran status or disability, and in accordance with state and federal laws: Title VI, Title VII, Civil Rights Act of 1964; Executive Order 11246, as amended; Title IX, Educational Amendments of 1972; section 503 and 504, Rehabilitation Act of 1973, as amended; Veteran’s Assistance Act of 1972; as amended. Inquiries regarding compliance with Civil Rights Laws may be directed to Sharon Hintz, Director of Human Resources and Affirmative Action and Compliance Officer in the Human Resources Office, (908) 835-2356.
